requirements, which provide cost-
efficiency savings. Examples of
work in social care include catering,
office administration and cleaning.
Once the benefits of slivers-of-time
are proven it is envisaged that work
such as home visits, day care and
assessments could also be driven
through slivers-of-time.

Slivers-of-time workers can be
booked with extraordinary
efficiency, for exactly the times you
need them, at the best possible
market rate. It can be customised
to your specific requirements in

for Communities and Local
Government (DCLG). It is currently
low key, but the demand is huge.
Accenture researched slivers-of-
time working in July 2005,
concluding that 13.7 million
people have a need to work this
way at some point each year.
Subsequent research by Middlesex
University established that 68 per
cent of target individuals already
want to work this way. The main
reason for this is because
individuals have a desire for
variety, achieving recognition for

employers in social work.

Any social care authority
with £100,000 or so to spend on
relatively unskilled labour should
look at creating its own slivers-of-
time marketplace. By booking their
work this way they can spread
that work to as many households
as possible and cut their

operational costs.

Please contact Richard Manby for
more information: 0208 548 1621 or
richard.manby@sliversoftime.com
www.sliversoftime.com



